EXTENSION AGREEMENT BETWEEN THE PHILADELPHIA PARKING
AUTHORITY AND AFSCME DISTRICT COUNCIL 47
LOCAL 2186 (On Street)

This IS day of Ja_q uaT , 2025, The Philadelphia Parking Authority
(“Authority”) and AFSCME District"Council 47, Local Union 2186 (On Street) (“Union™) agree
to the following Extension Agreement, subject to ratification by the Authority’s Board and the
Union, and state as follows:

WHEREAS, the Authority and the Union (the “Parties™) are parties to a Collective
Bargaining Agreement effective September 1, 2021 (“CBA™); and

WHEREAS, the CBA will expire on August 31, 2025; and

WHEREAS, the Authority and the Union have determined that it is in their respective
interests to extend the CBA for one year, through August 31, 2026 to support recruiting and
retention efforts and permit the parties to complete negotiation of a new multi-year collective
bargaining agreement; and

NOW THEREFORE, for good and valuable consideration, the Authority and the Union

agree as follows:

1; Scope. This Extension Agreement will apply to employees of the Philadelphia
Parking Authority who are represented by the Union.

2, Term. The term of this Extension Agreement is September 1, 2025 through
August 31, 2026, with all terms of the current CBA remaining in full force and effect until
August 31, 2026, except as expressly modified by this Extension Agreement.

3. Wage. Effective September 1, 2025, contingent upon the approval of the
Extension Agreement as provided in Section 10 below, there shall be a 5% across-the-board pay
increase applied to each step in each pay range of the Union pay plan, as provided in Exhibit
EGBS’-

4. Bonus. Each bargaining unit member who is actively employed as of September
1, 2025, shall receive a one-time bonus of $1,400, less applicable deductions and withholdings.
This payment shall be made consistent with the Parties’ past practice, including the 60-day
waiting period for employees on leave of absence without pay, Workers’ Compensation, and
injured on duty status and will otherwise be processed no later than 30 days after September 1,
20235.

5. Pay Adjustment. The job classifications identified with an asterisk in Exhibit “A”
shall receive a pay adjustment of $3,000 to be applied immediately prior to the pay increase
provided for in Section 3. The Parties agree that red-circled employees are ineligible for the pay




adjustment provided for in this section. “Red-circled employees” are employees that transferred
to a lower paying position but were allowed to maintain the wage rate under their prior position.
However, if the wage rate for the employee’s new position increases to or above the red-circled
employee’s wage rate, then the red-circled employee will be entitled to the pay adjustment under
this paragraph.

6. Shift Differential. Night work premium pay shall be paid to each employee
represented by the Union, in addition to their regular compensation, for each hour worked as
outlined below:

a) Night shift differential shall be paid as follows:

b For each hour worked between 4:00 p.m. and 12:00 midnight, at a rate of $0.90 in
addition to the employee’s rate of pay.

ii. For each hour worked between 12:00 midnight and 8:00 a.m., at a rate of $1.00 in
addition to the employee’s hourly rate of pay.

b) Night shift differential shall not be paid:

i For work performed between 4:00 p.m. and 6:00 p.m. by an employee whose
regularly scheduled tour of duty begins at or after 8:00 a.m. and ends at or before
6:00 p.m.

ii During any leave for illness, vacation, or any other time not worked, whether paid

or unpaid. Night shift differential shall not be increased by any overtime factor.

c) This section shall not apply to any hour worked at an overtime rate of pay.

7 Additional Holiday. The Friday following Thanksgiving shall be recognized as an
annual paid holiday.

8. Future Negotiations. The Parties agree to identify dates to begin negotiating a
multi-year collective bargaining agreement.

9 Tow Supervisor. A one-time salary increase of $3,000 shall be awarded to each
Tow Supervisor certified by the Pennsylvania Department of Transportation as a Heavy-Duty
Equipment Operator, which shall include operation of a heavy wrecker. This salary increase will
be effective as of the date of presentation of the required certification to the Senior Director of
Human Resources. The Authority will reimburse the cost paid by the Tow Supervisor to obtain
such certification.

10. Effective Date. This Extension Agreement shall be deemed to become effective
only on the date (“Effective Date”) that is the later of (a) the date that the Authority’s Board
approves this Extension Agreement and (b) the date the Authority receives written confirmation



from the Union that the Extension Agreement has been approved and/or ratified in accordance
with applicable Union procedures. The parties agree to promptly communicate to the other the
approval/ratification necessary to make effective this Extension Agreement, or the rejection
thereof.
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DISTRICT COUNCIL 47, Local 2186 On Street
Extension Agreement 2025 Exhibt"A"
Section 5. Adjustment

* $3,000 Pay Adjustment Applied

A B C D E F
*Parking Management Supervisor A9 $ 55526|$% 58677|% 62,018 | $65,559 | $69,313 | $73,292
*Permit Parking Supervisor A9 $ 55,526 | $ 58,677 | $ 62,018 | $65,559 | $69,313 | $73,292
*Booting Supervisor A9 $ 56,115|$% 59,267|$ 62,608 | $66,148 | $69,902 | $73,898
*Communications Supervisor A9 $ 56,115 | $ 59,267 | $ 62,608 | $66,148 | $69,902 | $73,898
*|mpoundment Lot Supervisor A9 $ 56,115 |$ 59,267 | $ 62,608 | $66,148 | $69,902 | $73,898
*Meter Collection Supervisor A9 $ 56,115 | $ 59,267 | $ 62,608 | $66,148 | $69,902 | $73,898
*Meter Mechanic Supervisor A9 $ 56,115 |$ 59,267 | $ 62,608 | $66,148 | $69,902 | $73,898
*Pole Crew Supervisor A9 $ 56,115 | $ 59,267 | $ 62,608 | $66,148 | $69,902 | $73,898
PEO Supervisor A9 $ 58,477 |$ 61,927 | $ 65,581 | $69,450 | $73,548 | $77,887
PEO Bike Supervisor A9 $ 62,776 | $ 66,480 | $ 70,403 | $74,556 | $78,955 | $83,613
TLD Supervisor Al12 $ 63,148 [$ 66,902 | $ 70,898 | $75,098 | $79,569 | $84,308
Tow Supervisor A9 $ 59,137 |$ 62,289|$ 65,630 | $69,170 | $72,925 | $76,903
$ $

Fleet Supervisor Al2 $ 68,817 72,571 76,567 | $80,767 | $85,238 | $89,977




DISTRICT COUNCIL 47, Local 2186 On Street
Extension Agreement 2025 - Exhibit "B" Pay Scale
Effective September 1, 2025

A B C D E F
*Parking Management Supervisor A9 $58,302 | $61,611 | $65,119 $68,837 | $72,779 | $76,956
*permit Parking Supervisor A9 $58,302 | $61,611 | $65,119 $68,837 | $72,779 | $76,956
*Booting Supervisor A9 $58,921 | $62,230 $65,738 $69,456 | $73,398 $77,593
*Communications Supervisor A9 $58,921 | $62,230 | $65,738 $ 69,456 | $73,398 | $77,593
*Impoundment Lot Supervisor A9 $58,921 | $62,230 | $65,738 $69,456 | $73,398 | $77,593
*Meter Collection Supervisor A9 $58,921 | $62,230 | $65,738 $ 69,456 | $73,398 | $77,593
*Meter Mechanic Supervisor A9 $58,921 | $62,230 | $65,738 $69,456 | $73,398 | $77,593
*Pole Crew Supervisor A9 $58,921 | $62,230 $65,738 | $69,456 $73,398 | $77,593
PEO Supervisor A9 $61,401 | $65,023 $68,860 | $72,923 $77,225 | $81,781
PEO Bike Supervisor A9 $65,915 | $69,804 $73,923 | $78,284 $82,903 | $87,794
TLD Supervisor Al12 $66,306 | $70,248 $74,443 | $78,853 $83,548 | $88,524
Tow Supervisor A9 $62,094 $65,403 $68,911 | $72,629 $76,572 $80,749
Fleet Supervisor Al12 $72,258 | $76,200 $80,395 | $84,805 $89,500 | $94,476

* $3,000 Pay Adjustment Applied




