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Addendum to Memorandum of Understanding between the 

Philadelphia Court of Common Pleas and AFSCME, District Council 47, Local 2186 

Effective July 1, 2017 through June 30, 2020 

 

The Memorandum of Understanding (“2005 MOU”) entered into on January 27, 2005 by 

and between the Philadelphia Court of Common Pleas (“Judiciary,” “District,” or “FJD”), and 

AFSCME, District Council 47, Local 2186 (“Local 2186”), which was recognized as the 

exclusive representative of the FJD employees designated as professional first level supervisors 

as set forth in Appendix A of the 2005 MOU for the purpose of meeting and discussing with 

respect to wages, hours and terms of employment, which was amended by an Addendum to the 

Memorandum of Understanding executed on December 8, 2016 (“2016 Addendum”) is further 

amended for the period from July 1, 2017 through June 30, 2020 as provided in the within 

Addendum (“2019 Addendum”). A copy of the 2005 MOU and 2016 Addendum are attached as 

Exhibit 1 to within Addendum. 

 

WHEREAS, the parties desire to further modify the 2005 MOU for the period from July 

1, 2017 through June 30, 2020 to control as provided herein. 

 

NOW, THEREFORE, the parties in consideration of the foregoing and intending to 

be legally bound agree as follows: 

 

1) The below provision in Article IV-Grievance  shall be amended to read as follows:  

 

*** 

Step 2: 

 

*** 

In matters involving the arrest of a member of this Local, the grievance process will 

be deferred until the criminal case has been disposed by the Court be handled as 

provided in the FJD’s Employee Conduct and Discipline Policy and the Appeal 

Process is as set forth in the FJD’s Complaint Resolution Policy. 

 

*** 

 

2) Article VII-Union Rights shall be amended, in part, to read as follows:  

 

ARTICLE VII- UNION RIGHTS 
 

* * * 

Up to two employees shall, upon request, be granted a leave of absence without 

pay and fringe benefits for up to three years to take a position with the Local. 

Union or District Council. Upon the expiration of the leave, the employee will be 

restored to his/her former position. This allotment of time is separate from the 3 

hours per month to attend executive board meetings.   

 

In addition, during contract negotiations between the FJD and Local 2186, 

employee members of Local 2186 who are members of the negotiating team 
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may request leave without pay from the FJD (“W/U”) to attend contract 

negotiation meetings. Provided that appropriate arrangements are made 

with the employees’ supervisor(s) to insure that the needs of the FJD are met, 

such unpaid leave will be granted. This privilege shall not be abused nor 

unduly withheld.  

* * * 

3) Article XIII – Master’s Degree – is amended to read as follows: 

ARTICLE XIII - MASTERS DEGREE 

 

When an employee earns a Master’s Degree from an accredited institution, the 

employee shall be moved to the next pay step provided the Master’s Degree is job 

related. If the employee is at the maximum pay step at the time the .Master’s Degree 

is earned, the employee will receive a one-time wage increase equivalent to their last 

step increase. The District will determine whether the Degree is job related. 

 

4) As a result of a job audit conducted by the FJD, it was determined that all of the 

probation officers classified as “Probation Officer V-Union” (job description attached 

hereto as Exhibit 2) employed by the Adult Probation and Parole Department are eligible 

to remain in that status, and that with one exception, all probation officers classified as 

“Probation Officer V-Non Union” employed by the Family Division will be reclassified 

as “Probation Officer Managers,” a non-union position (job description attached hereto as 

Exhibit 3). The FJD has agreed to add the “Probation Officer V-Union” position to 

“Attachment A” of the MOU, which as further amended, is attached to the within 

Addendum as Exhibit 4. 

 

5) The parties agree that effective in Calendar Year 2019, all of the District’s employees 

represented by Local 2186 will not report to work the day after Thanksgiving, as 

requested by the District, but shall utilize, at the employee’s discretion, the employee’s 

paid leave (Administrative Leave, Vacation Leave or earned Compensatory Leave) or 

unpaid leave which will be approved by the District for such use.   

 

6) The District and Local 2186 agree that each Probation Officer who is required to carry 

firearms as part of their assignment to an Armed Probation Officer’s Unit shall receive a 

one-time Supplement for Fiscal Year 2019 in the total amount of $3,000 as follows: 

(a) the sum of $1,500 to each qualified armed probation officer who was employed by 

the District as of December 31, 2018;  

(b) the sum of $1,500 to each qualified armed probation officer who was employed by the 

District as of June 30, 2019; 

(c)  the one-time supplement will not be added to the Armed Probation Officers’ base 

salary or pay rates, and is not intended in any way to set a precedent, entitlement or 

requests of additional supplements;  

(d) the list of armed probation officers who qualify for the one-time supplement is set 

forth in Exhibit 4; and  

(e) the one-time supplement shall be paid as soon as practicable upon execution of the 

within Addendum. 
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7) The parties agree to the following 

 

a) Family Caregiver Leave. On a calendar year basis, Local 2186 members may use 

up to ten sick days earned by the employee to care for a spouse, child or parent 

with a serious health condition, classified as “Sick Leave-Family” in accordance 

with the requirements of the FJD’s Sick Leave or FMLA Leave Policies.   

b) Compensatory Time and Overtime Pay. Local 2186 members eligible to earn 

compensatory time or overtime pau as provided in the FJD’s Compensatory Time 

and Overtime Pay Policy will receive compensatory time rather than overtime pay, 

unless the FJD offers monetary compensation in writing before the employee is 

requested to work overtime. 

c) Catastrophic Leave. Local 2186 members who wish to donate leave pursuant to 

the FJD’s Catastrophic Leave Policy may donate earned and accumulated 

Administrative Leave, Vacation Leave, Sick Leave and Compensatory Time in 

units of whole days as provided in the FJD’s Catastrophic Leave Policy. 

 

8) All other terms and provisions of the 2005 MOU, as modified by the 2016 MOU remain 

in full force and effect to the extent that they are not declared to be unlawful and 

unenforceable. 
 

 

 

IN WITNESS WHEREOF, the parties have entered into this Addendum to the January 27, 2005 

MOU executed on the dates set forth below.  
 

AFSCME, DISTRICT COUNCIL 47, LOCAL 2186   
       

By:  ____________________________________________  Date: ___________________ 

        Tamyra Tutt, Executive Board, DC 47, Local 2186 
 

By:  ____________________________________________  Date: ___________________ 

        Pamela Robinson, President, DC 47, Local 2186 

 

By:  ____________________________________________  Date: ___________________ 

       Jama Bouy, Secretary-Treasurer, DC 47, Local 2186 
 

FIRST JUDICIAL DISTRICT OF PENNSYLVANIA 

COURT OF COMMON PLEAS 

 

By:  _______________________________________    Date: ___________________ 

Joseph H. Evers, District Court Administrator 

First Judicial District of Pennsylvania  
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Exhibit 1 
Memorandum of Understanding By And Between  

The Philadelphia Court Of Common Pleas and  

AFSCME, District Council 47, Local 2186 

Executed on January 27, 2005 

And 

Addendum to the Memorandum of Understanding  

Executed on December 8, 2016 
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Exhibit 2 
                                            

 Probation Officer V (Union)                                  P527 
 
CLASS SUMMARY STATEMENT                                                                                   P28 
 
This is probation work at the advanced supervisory level directing operations of a highly specialized function or 
assisting in administration of division operations. 
 

DISTINGUISHING FEATURES 
 
An employee in this class is responsible for a large district field or institutional probation function.  Work includes 
assignment, supervision and evaluation of casework activities, staff recruitment, development and training, 
resource development and utilization, and general office management.  Supervision is received from an 
administrative supervisor through conferences and review of office production, policy implementation and 
procedural adherence. The employee is expected to exercise considerable independence and discretion in 
directing the operation of the assigned office within established policies. 
 

ESSENTIAL FUNCTIONS 
 
The following duties are normal for this position.  These are not to be construed as exclusive or all 
inclusive.  Other duties may be required and assigned. 
 

 Assists in directing operation of a major specialized probation function such as a residential center, 
employment counseling, arrests and home monitoring or investigations designed to provide more 
intensive and selective services to specific problems for individuals on probation. 

 Assists the Probation Officer VI in administering division functions. 

 Reviews the work of subordinate personnel with probation supervisors regarding case load problems, 
more complex supervisory problems and desired techniques, and the need for in-service training. 

 Provides advice and consultation to subordinate officers regarding content, completeness and 
conformity of their reports with established procedures. 

 Makes telephone contacts with probationers. 

 Develops procedures for implementing department rules and regulations in conjunction with goals and 
objectives of the specialized program being supervised. 

 Communicates new or revised departmental rules, regulation or policies to subordinates. 

 Maintains records and prepares necessary reports required by administrative superiors or other 
governmental agencies in support of specialized functions. 

 Supervises orientation and in-service training of new staff and student interns. 

 Recommends changes in programs and procedures. 

 Participates in the investigation and casework activities of the district, as needed. 

 Interprets probation field staff functions to the public through speeches and participation in local and 
community programs relating to probation. 

 

MARGINAL FUNCTIONS 
 
Aids probationers in filling out forms. 
Schedules appointments with probationers

        Performs related work as required. 
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ENVIRONMENTAL CONDITIONS 
 
Standard courtroom conditions.  
Direct contact with diverse court clientele in office setting, client's residence and/or prison.  
Exposure to outside weather conditions and driving hazards. 

          
KNOWLEDGE, SKILLS AND ABILITIES REQUIRED TO PERFORM ESSENTIAL FUNCTIONS 

 

 Thorough knowledge of social and behavioral sciences, with emphasis on behavior deviations of persons involved 
in delinquent or criminal behavior; probation investigation principles, practices and techniques; and community, 
social, and economic resources and conditions, and their relationship to crime and delinquency. 

 Thorough knowledge of specialized and/or advanced changes in probation or group counseling work; and current 
developments in the probation field. 

 Considerable knowledge of supervisory methods, techniques and procedures in probation caseload work. 

 Ability to train and direct a small staff of probation officers in effective work methods and the ability to develop 
improved casework techniques. 

 Ability to establish and maintain effective working relationships with disturbed and/or maladjusted individuals, 
public agency and institutional personnel, and the general public. 

 Ability to express ideas clearly and effectively, orally and in writing. 

 Ability to exercise good judgment in evaluating situations and making decisions. 

 Ability to prepare or supervise the preparation of reports and records. 
 

MINIMUM TRAINING AND EXPERIENCE 
 
A bachelor's degree from an accredited college or university with major course work in Social Work, Psychology, 
Corrections, or one of the related behavioral sciences.  Nine years of probation experience with supervisory 
experience directing the operations of a major function within a probation department. 
                                                      OR 
A master's degree from an accredited college or university with major course work in Social Work, or in an acceptable 
behavioral science or related area and two years supervisory experience directing the operation of a major function 
within a probation department. 
 
Equivalent combinations of training and experience which provide the characteristics required to perform the essential 
functions of the class may substitute for those listed. 
 

CERTIFICATIONS, PROFESSIONAL DESIGNATIONS, LICENSING, & OTHER PREREQUISITES 
 
None required. 
 
 
 
 
_____________________________________________________________________________________________ 
The First Judicial District is an Equal Opportunity Employer.   In compliance with the Americans with Disabilities Act, the First Judicial District 

will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective employees and incumbents to 

discuss potential accommodations with the employer. 
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Exhibit 3 
 
Probation Officer Manager (Family Court)   P525 
 
CLASS SUMMARY STATEMENT 
 
This is probation work at the advanced supervisory level directing operations of a highly specialized function or 
assisting in administration of division operations. 
 
DISTINGUISHING FEATURES 
 
An employee in this class is responsible for a large district field or institutional probation function.  Work includes 
assignment, supervision and evaluation of casework activities, staff recruitment, development and training, 
resource development and utilization, and general office management.  Supervision is received from an 
administrative supervisor through conferences and review of office production, policy implementation and 
procedural adherence. The employee is expected to exercise considerable independence and discretion in 
directing the operation of the assigned office within established policies. 
 
ESSENTIAL FUNCTIONS 
 
The following duties are normal for this position.  These are not to be construed as exclusive or all inclusive.  
Other duties may be required and assigned. 
 

 Assists in directing operation of a major specialized probation function such as a residential center, 
employment counseling, arrests and home monitoring or investigations designed to provide more 
intensive and selective services to specific problems for individuals on probation. 

 

 Assists the Probation Officer VI in administering division functions. 
 

 Reviews the work of subordinate personnel with probation supervisors regarding case load problems, 
more complex supervisory problems and desired techniques, and the need for in-service training. 

 

 Provides advice and consultation to subordinate officers regarding content, completeness and conformity 
of their reports with established procedures. 

 

 Makes telephone contacts with probationers. 
 

 Develops procedures for implementing department rules and regulations in conjunction with goals and 
objectives of the specialized program being supervised. 

 

 Communicates new or revised departmental rules, regulation or policies to subordinates. 
 

 Maintains records and prepares necessary reports required by administrative superiors or other 
governmental agencies in support of specialized functions. 

 

 Supervises orientation and in-service training of new staff and student interns. 

  

 Recommends changes in programs and procedures. 
 

 Participates in the investigation and casework activities of the district, as needed. 
 

 Interprets probation field staff functions to the public through speeches and participation in local and 
community programs relating to probation. 
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MARGINAL FUNCTIONS 
 
Aids probationers in filling out forms. 
Schedules appointments with probationers.
Performs related work as required. 
 
ENVIRONMENTAL CONDITIONS 
 
Standard courtroom conditions.  
Direct contact with diverse court clientele in office setting, client's residence and/or prison.  
Exposure to outside weather conditions and driving hazards. 
 
KNOWLEDGE, SKILL AND ABILITIES REQUIRED TO PERFORM ESSENTIAL FUNCTIONS 
 
Thorough knowledge of social and behavioral sciences, with emphasis on behavior deviations of persons 
involved in delinquent or criminal behavior; probation investigation principles, practices and techniques; 
and community, social, and economic resources and conditions, and their relationship to crime and 
delinquency. 
Thorough knowledge of specialized and/or advanced changes in probation or group counseling work; and 
current developments in the probation field. 
Considerable knowledge of supervisory methods, techniques and procedures in probation caseload work. 
Ability to train and direct a small staff of probation officers in effective work methods and the ability to 
develop improved casework techniques. 
Ability to establish and maintain effective working relationships with disturbed and/or maladjusted 
individuals, public agency and institutional personnel, and the general public. 
Ability to express ideas clearly and effectively, orally and in writing. 
Ability to exercise good judgment in evaluating situations and making decisions. 
Ability to prepare or supervise the preparation of reports and records. 
 
MINIMUM TRAINING AND EXPERIENCE 
 
A bachelor's degree from an accredited college or university with major course work in Social Work, 
Psychology, Corrections, or one of the related behavioral sciences.  Nine years of probation experience 
with supervisory experience directing the operations of a major function within a probation department. 
OR 
A master's degree from an accredited college or university with major course work in Social Work, or in an 
acceptable behavioral science or related area and two years supervisory experience directing the operation 
of a major function within a probation department. 
 
Equivalent combinations of training and experience which provide the characteristics required to perform 
the essential functions of the class may substitute for those listed. 
 
CERTIFICATIONS, PROFESSIONAL DESIGNATIONS, LICENSING, & OTHER PREREQUISITES 
 
None required. 
 
_____________________________________________________________________________________ 
The First Judicial District is an Equal Opportunity Employer.   In compliance with the Americans with Disabilities Act, 
the First Judicial District will provide reasonable accommodations to qualified individuals with disabilities and 
encourages both prospective employees and incumbents to discuss potential accommodations with the employer. 
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Exhibit 4 

 
Revised Appendix A  

to the Memorandum of Understanding 

 

Local 2186 

Bargaining Unit Positions 

 

The following professional class titles/positions are defined in the Bargaining Unit of Local 

2186, District Council47, as jobs included by agreement between the parties.  

Employees who are confidential, as that term is defined in Act 195, are excluded.  

The First Judicial District reserves the right to abolish any positions as it may deem necessary. 

All other titles or positions are expressly excluded. 

 

 

Accountant 

Hearing Officer III 

Intake Supervisor I 

Intake Supervisor II 

Probation Officer III 

Probation Officer IV 

Probation Officer V 

Training Specialist II 
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Exhibit 5 
Represented Armed Probation Officers Eligible for the 

One-Time Supplement for the Entire Fiscal Year 2019 

 

 

 

LOCAL 2186 

 

Juvenile – 2 Officers 

246399   Duarte, Ana     PO 4  

235094   Gordon, Kevin    PO 4  

 

Adult Probation and Parole Department – 2 Officers 

240143  Barnes, Timothy    PO 5 

237044  McKillip, Joseph   PO 5 

 

 

TOTAL LOCAL 2186 PROBATION OFFICERS: 4 
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