
Step 5 of all EP & N Pay Ranges Increased 1%

2.5% Wage Increase

One-time Bonus: $1,250

Retroactive pay to July 1, 2025

FJD Tentative Agreements 2025-2028
3-Year Contracts: Economic & Non-Economic

Highlights

7/1/2025 - 6/30/2028

YEAR 1:

3% Wage Increase

Wage scale adds Step 5

YEAR 2:

YEAR 3:

3% Wage Increase

Wage scale with Step 5

Longevity Increase: $100 added to each longevity step 



Tentative Agreements 2025-2028
3-Year Contracts: Economic & Non-Economic

Highlights

-Increased city contributions to H&W Fund
-No payroll changes since 2014  (11 Years+)

7/1/2025 - 6/30/2028

Health Care Cost Security

Vacation Sell Back: 5 Days

-Per year

Family Sick Leave Increase: 30 Days

-Increased from 10 days

Bereavement Leave: 5 Days | Used Within 30 Day Period

AFLAC Portable Term Life Insurance Policy

-Voluntary enrollment
-For employees and their dependents

-Immediate family member flexible use period
-Removal of consecutive day usage requirment

Parental Leave Increase: 8 Weeks

-Increased from 4 weeks

New Holiday/AL Day Flexibility

-Day after Thanksgiving PAID holiday
-5 AL Days per year
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